There’s a Better Way to find the Right Associate.

The Peak Associate Recruiting Program is a proactive recruiting effort that blends
experienced dental recruiters and resources with your personal budget.

We connect you and your opportunity to local, state and national exposure.

Our program offers timesavings and cost efficiencies that yield the result you desire
... The Right Associate for your Practice.

Call or visit TODAY
388.4/77.7325

www.peakdental.com/assocdiy Buildi ng Healthy Practices™



Peak Associate Recruiting Program™

For over fifteen years, Peak Performers has assisted hundreds of practices in finding the right candidate. The NEW Peak Associate
Recruiting Program allows you to customize the services you need for your search. This program offersyou optionsthat fit your individual
needs and your budget. These options range from doing it yoursalf, to our renowned full service support. Now you can utilize as little or
as much of our resources and experience as you need to find the right associate for your practice.

Basic Plan

Includes posting your position for 90 days. Candidates will contact you directly.
Servicesinclude:

Posting on Peak web site

Position broadcasted via email, fax or newd etter to Peak network list
Posted at up to seven regional dental schools

Peak Personnel System™

Recommended for: A practicethat islocated in a desirable area that attracts a strong supply of candidates, is experienced
in hiring associates, hasthe time and support to dedicate to the hiring process and is looking for basic skillsand experience.
(see chart)

Assisted Plan

Includes all of the above, PLUS additional resources to you. Peak will be the primary contact and will pre-screen all interested
candidates based on the criteriayou set. Your position will be posted until you hire or up to one year. All candidates who meet your
predetermined requirements will be forwarded to you. Additional resourcesinclude:

Potential candidatesin Peak’s database and referral network personally contacted
Premium placement on the Peak web site

Peak “Interviewing 101" program with specific questions and techniques.
License verification/history for candidates

Written offer templates for employee or independent contractor

Reference checks for up to three candidates

Four hours of access to Peak’s dedicated team of dental recruiters

Recommended for: A practice that is located in a desirable area but has a limited supply of candidates, is experienced in
hiring associates, haslimited time and resourcesto dedicateto the hiring processandislooking for basic skillsand experience.
(see chart)

Complete Service

Includes all of the above, PLUS Peak provides complete support. Peak will be the primary contact for candidates and will only present
qualified candidates who match your specific criteria. We actively recruit until your offer is accepted. Additiona resourcesinclude:

= Wewill consult with you to determine your specific needs, candidate criteriaand define compensation and benefit package
appropriate to your area.

We post your opportunity nationally at major dental schools

We post your opportunity nationally through Pesk’s strategic recruiter alliance

We will actively recruit candidatesin our database and referral network for you

We provide a candidate overview prior to every interview

We provide an overview to each candidate, detailing your practice's attributes

We provide compl ete background investigation including license verification, reference checks, drivers license, workers
comp, civil, credit and criminal checks

We will provide and present awritten offer to your selected candidate

We will consult on and provide a written associate agreement

We will provide an attorney review for your finalized associate agreement

We provide a 90 day replacement guarantee for al hires

Recommended for: Apracticethatislocatedinarural areathat attractsa very limited supply of candidates, is not experienced
in hiring associates, doesn’t have thetime or support to dedicate to the hiring process or islooking for very specific skillsand

T ntegrity. . Service. .



“I would like to personally thank you for the (Associate Recruiting) services that your
company has provided to Kalamazoo County.” - Dale R. Hein, Kalamazoo County

Value. . . Experience. . .



“* Simply stated, We use Peak because they provide
usthe very best people.” - Neil Thomas, DDS

“Building Healthy Practices™”
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